FPELRA
NOMINATIONS COMMITTEE
CANDIDATE QUESTIONNAIRE

Florida Public Employer Labor Relations Association

Term February, 2009 to February, 2012

Deadline for Submission: December 1, 2008

This questionnaire is designed to uniformly elicit the qualifications of candidates requesting consideration for
service on the FPELRA Board of Directors. It will be utilized for efficiently comparing candidates by the
Nominations Committee.

Please note: Nomination to the FPELRA Board of Directors requires a firm three-year commitment by the
candidate. This includes a firm three-year commitment by the employer to allow the nominated candidate the time
off to serve. This nine to ten day annual time commitment includes attendance at our Annual Training Conference
(3 days) in end-January/begin-February each year, three Board Meetings (2 days each) usually held in March, June
and August/September, and possibly a Certification session during the year, if required.

Please answer the following questions completely. Additional pages may be utilized and included if the space for
your answer to any of the following questions is insufficient.

Please submit your answers to the following questions (including additional pages), along with a personal letter
explaining why you wish to serve on the FPELRA Board of Directors and a copy of your résumé or biography to
the address listed below not later than December 1, 2008. Thank you for your interest in serving FPELRA.

1. Personal Information

Name

Title
Agency/Employer
Address

Address 2

City Zip
Agency/Employer Phone (not work phone)
Fax Number

Work-Email Address

Home Phone

2. FPELRA Information

(a) How long have you been a member of FPELRA? Years.

(b) What is your current membership designation?
Principal Associate
Agency Principal Agency Associate

(©) Are you now certified, or are you working towards certification as a FPELRA Public Sector

Labor Relations Professional?

I am Certified I am working towards Certification
Year Certified Anticipated completion date?

(d) List any FPELRA, NPELRA or other state PELRA activities, services, or assignments you have
been involved with in the past (Program, Membership, Training, etc.)

P. O. Box 1618, High Springs, Florida 32655-1618
Phone: 386-454-5199 www.fpelra.org Fax: 386-454-5174



Florida Public Employer Labor Relations Association

3. Service to FPELRA

The FPELRA Board is a “working Board.” A Board member is expected to commit to a minimum of
nine to ten days away from work each year attending our Annual Training Conference, Board meetings,
and possibly facilitating FPERLA training classes. Board members are also expected to commit, as
necessary, to being responsive during normal working hours by providing leadership and guidance to
assigned working committees, and to membership enquiries. This has not proven to be intrusive or
burdensome on any one particular Board member. In addition, a Board member is expected to commit to
expend personal time away from work in conducting research on a variety of issues and in support of
various strategic projects.

Are you fully committed to dedicate employer granted time and your personal time to be a fully engaged
member of the FPELRA Board?

Yes No
It is critical that your employer fully support your leadership role and involvement with FPELRA.
Please ensure that you have discussed the work-related aspects, described above, of being a Board
member with your employer prior to submission of this questionnaire.
Do you affirm that you have discussed the work-related aspects, as described above, of FPELRA Board
service with your agency head/employer, and that they have agreed to support you in your leadership role

and allow you the time off, as described above, to attend to your FPELRA leadership responsibilities?

Yes No

4. Additional Information

Please provide any additional information you wish to be considered in support of your nomination.
Please use additional pages as necessary.

SUBMISSION INSTRUCTIONS

Fax the completed copy of the Candidate’s Questionnaire along with your letter of desire and copy of your résumé
to

R. Sue Weller,

Executive Director

P.O. Box 1618

High Springs, Florida 32655-1618, on or before December 1, 2008

P. O. Box 1618, High Springs, Florida 32655-1618
Phone: 386-454-5199 www.fpelra.org Fax: 386-454-5174
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